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Employment Law
Overview

The new Age Regulation 2006 and the Work and Families Act 2006 will add significantly to the statutory obligations of UK employers and could result in many more cases being brought before Employment Tribunals.  

This course carefully outlines, in an easy to understand format, all the employers’ legal duties and responsibilities when recruiting, managing and dismissing people in the workplace.  It will ensure that you are aware of the claims you could face and will illustrate ways of avoiding those claims.  It will describe the effects of the new statutory disciplinary and grievance procedures, enable people to approach the issues with confidence and prevent any costly oversights.

Aim

To equip delegates with current practices and legislation in relation to employment law

Objectives

At the end of this course delegates will have covered:

Pre-employment 
(equal opportunities policy, advertising fairly & conducting fair interviews)

During employment 
(the offer letter, particulars of terms of employment, Health & Safety handbook & employee handbook)

Ending employment
(Unfair dismissal, fair dismissal & constructive dismissal)

The course answers the following questions:
· What are the responsibilities of the employer?  What statutory rights does the employee have?

· How do the rules concerning the Asylum and Immigration Act affect employers?

· What checks should be carried out on criminal records, references and medical reports?

· Which terms are implied in a contract of employment?  Which statutory terms are imposed?

· What are an employer’s responsibilities in relation to sick pay, equal pay, maternity leave and the Working Time Regulations

· What is the National Minimum Wage?  Who is exempt?

· What are the implications of the Work and Families Act 2006 for employers of working parents and carers?

· What are the regulations for part-time employees and people on fixed term contracts?
· What are the implications of the Employment Equality (Age) Regulations 2006?

· What impact do the Sexual Orientation and Religion or Belief Regulations have on employers?

· What steps should an employer take to comply with the Disability Discrimination Act?

· What notice period is an employee entitled to?

· What are the effects of the new statutory disciplinary and grievance procedures?

· How should an employer properly terminate an employment contract?

· What constitutes wrongful dismissal?  What is constructive dismissal?

· What is the effect of paying an employee in lieu of notice?  What is gardening leave?

· What constitutes gross misconduct?  How will the new statutory disciplinary and grievance procedures affect the termination of employment contracts?

· Can an employer terminate an employment contract when an employee is absent due to long-term sickness?

· What is the role of an Employment Tribunal?

· What is a compromise agreement and a COT3 settlement?  How are the basic and compensatory awards calculated?

· What constitutes redundancy?  How do you calculate an employee’s basic entitlement to redundancy pay?

Course duration: 
1 day
Cost:


£250 per delegate including lunch and refreshments



